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Why is George so Happy? 3
_ Our Next Meeting Will Be on MONDAY

i . i

April 27th

11:00am Board Meeting
11:30 - 1:00pm General Membership
Lunch & Technical Session
at
Charlotte Pipe Training Center
632 W. Summit Ave
Charlotte, NC

COST: $15

Topic will be Air Admittance Valves & P.A.P.A.
Valve Systems used in high-rise buildings
To find out, read the story regarding last Presenter: Greg Paquin with Studor, Inc.
month’s meeting Tabletop: Jeff Hicks with Carotek, Inc.
Thank you to Brian Conner and Charlotte Pipe &

Foundry for the informative and humbling tech ses-
sion last week.

About two dozen of our members split into two teams & competed in the in-
stallation of a domestic water system using FlowGuard Gold. George Reese
was one captain, Scott Steindler was the other. Now you might have an idea

why George is doing his little happy dance. | don’t mean to sound petty, but Inside this issue:

(Continued on page 4) | President’s Thoughts | 2
VP Technical 2
ASPE Golf Tournament
. VP Education 3
Dan Flora deserves a round of ap- A good time was had by all who
plause for picking the nicest day of attended, and no one went home .
. VP Membership 3
spring for our annual ASPE Golf empty handed. Danny Todd was
Tournament. still smiling; no one made the hole
in one on #4. Important Dates 12
The lining up of sponsors, donations,
players, selection of location, signs Check out the pictures throughout Rep Ads 13-17
and setup was good, too! Special the newsletter to see the big win-
thanks to Courtney Morrison, also ners and the players. Final figures Golf Pictures 5-7
from Elm Engineering, for helping. and more info in next month’s

newsletter.
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Chapter President’s Thoughts - Todd Arnett

Greetings to all,

Spring has finally arrived and | do hope you are enjoying the nice weather and had the
opportunity to play in our chapter’s annual golf tournament. | have not yet received word
regarding the success of the tournament as | was out of town last week. Regardless, | wish
to thank all of the players and sponsors for your participation in these difficult financial
times.

The Region 3 President’s meeting will be held in New Orleans on June 13™. | currently
plan on attending and will take any questions or concerns that you may have with me.
National President Julius Balanco will be in attendance; hence, your question(s) will be
directed to the top.

Please keep in mind that the 2009 Technical Symposium will be held in Dearborn, Michi-
gan in late October. It is my own suspicion that attendance will be low due to the current
financial crisis. However, if you (or your employer) can afford to attend, you will have
many educational options that will be of benefit.

Do note that our next technical session is on Monday, April 27 at 11:30.

Best regards,
Todd Arnett
President

VP Technical - scott Steindler

I’'ve attached a

proposed bylaw AMERICAN SOCIETY OF PLUMBING ENGINEERS (ASPE) CON-
to address some ELICT OF INTEREST POLICY
areas that are
lacking in the DISCUSSION:

non-conflict
agreement in The key difference between Section 501(c)(3) and Section 501(c)(6) organizations

ASPE’s P&O is the obligation to serve the public good. Because Section 501(c)(6) organizations
serve industry rather than the public, they do not need to make their work available
to the public on a nondiscriminatory basis.

manual.

Although there is an existing policy regarding conflict of interest in the Policy and
Operations manual, the existing policy is vague and does not address several issues
and procedures to deal with such a situation when it arises.

The purpose of the conflict of interest policy is to protect ASPE’s interest when it is
contemplating entering into a position, transaction, or arrangement that might bene-
fit the private interest of an officer or director of the Organization or might result in
a possible excess benefit transaction. Since ASPE is a volunteer board, the idea of
the conflict of interest policy is to prevent any favoritism in ASPE's dealings with
an individual organization/business. A policy should inform officers and directors
about what would constitute this kind of self dealing. (Continued pages 5-8)
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VP Education - George Reese

Let me start off by congratulating the UNC players and fans for their total domi-
nance of the NCAA tournament. Duke did succeed in winning its 8" ACC tourna-

ment in 11 years, which is also a great feat. So hats off to Coach K and the Blue
Devils too. Now back to business.

The warmer days are starting to set in and it’s once again time to update all with
the latest educational presentations, news, and materials that are available for
ASPE members.

| hope you all had a great time at last month’s educational training on properly
installing a FlowGuard Gold domestic system. It was very informative and fun at
the same time. Brian Connor, Director of Product knowledge Training at Charlotte
Pipe, did a great job in properly training us and keeping it all relatively simple.

This month we will have Greg Paquin from the IPS Corporation as our guest pre-
senter. He will be conducting a brief presentation on air admittance valves also
known as Studor vents and the PAPA system. The PAPA system is an alternative to
the traditional venting system. It can be utilized in buldings over 4 stories tall.
This too, will be a very worth while presentation and hope to see you all there.

(continued on next page)

VP I\/Iembership - Laura Pelchat

Hopefully, you’ve been participating in some of our recent activities. Last month’s meet-
ing was an interesting change, actual hands-on the pipe, rather than the computer. |
would have felt much better seeing a blueprint. Even if you’re not much of a golfer, our
HELP! Please annual tournament was a great time for everyone that attended. | think | got all the
contribute names right, hopefully under the right pictures. Daniel did a great job organizing every-

" thing, especially in these economic times. | think we’ll be able to volunteer him again.
ideas and

information Welcome to Robbie Kornegay with Moen. Our membership numbers are slowly moving up,

we’ve gone from 95 members in January to 97 this month. An increase is pretty good, Na-
for the tional went from 6939 members in January, to 6905 this month, so we’re ahead of the

newsletter curve.

If you hear of any job opportunities, check our website for members that are looking for a
position, or get in touch with me & I’ll pass along the info.

As always, let me know if there’s anyone that would like information.



Come on!!! Three Plumbers????

the winning team did have three professional
plumbers on it! | must say - not only did the win-
ning house not have any leaks, it looked good!

Looking at the smiles all around, it seemed to be a

good meeting: even the losing team wasn’t hanging

their heads.

Michael, | want to know how the tallest person in

the whole group ended up working under the house?

Prumbing Engineening & Design Stancad

~_ Siphonie
- Roof
Drainage

ASPE

Amcrian Sy o Plambng Lagioers

VP Education - continuation

Also the ever popular:
Plumbing Engineering &
Design Standard on Si-
phonic Roof Drainage is
still being sold to ASPE
members for $49.95 and
non-members $79.95.
This great resource, now
at a reduced price, is
great for those who
would like to know the
ins and outs of designing

a siphonic roof drainage
system. This is a “must
have” for all plumbing
engineers & designers
alike.

This is one of the several
great learning tools that
are still available to
members and non-
members alike, from the
ASPE National website.

Www.aspe.org

This is a summary of the
things that are available,
educational wise, for the
upcoming month or so.
There may be other
things added, so it’s a
great practice to check
the Charlotte chapter’s
website once a week to
stay current.



Golf - Big Winners
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Lowest Game - 58 “Honest Round™ - 79

Andy Linn, Thomas Linn Silvano Ferrazo, John Clark, Lou Clendaniel
Missing: David Hawthorne, Chris Ray
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Good food and good stories
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Les Scott, Brent Barnette, Carl Walker, Mike Gilmore

Hans Haas, Sheila Haas, Robbie Kornegay



Mike Helig, Brad Smalling, Mark Johnson
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The term "conflict of interest” can mean many things to many people. The key criteria are that the
public good overrides your own, and that the interests of ASPE should precede any other interest. You
should keep informed about the general activities of ASPE, and use the utmost good faith in all your
dealings on behalf of ASPE. Make sure you know all the duties of your position, and be aware of po-
tential conflicts of interest or any situation that creates the appearance of a conflict of interest. When
in doubt, full disclosure could offer you the best course of action. Remember, unless you officially
represent a corporate or other type of entity, you only represent yourself. Impartiality and fairness are
key throughout the development process.
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A clear conflict of interest would be apparent when the invidual acting as the Executive Director of
the Organization (ASPE) acts as a compensated lobbyist or representative of an individual or entity
which comprise a part of the Industry of which ASPE serves.

ASPE interests should be relevant and respond to regulatory and market needs. They should not have
adverse effects on competition, or stifle innovation and technological development.

ASPE should assure that there are no agreements or understandings— express or implied formal or
informal—that restrict a participant’s freedom to make independent decisions in those matters that
may affect competition.

There should be no penalty unless an officer or Board Member failed to declare the possibility of a
conflict and actually participated in a decision that material assisted the cause of the conflict
(individual, corporation, etc.), over and above every similarly situated entity. (This is very important
because ASPE is a trade organization which should be making policies that would benefit their indus-
try. Decisions and policies which equally affect all of ASPE's member organizations cannot create a
conflict of interest, even if an officer/director is an owner or otherwise represents such an organiza-
tion.

PROPOSED BYLAW:

1. Purpose. The American Society of Plumbing Engineers (ASPE) is a nonprofit, 501(c) (6) trade as-

sociation. It is the policy of ASPE that their officers, directors, and employees should avoid conflicts
of interest, including the appearance of conflicts. The board of directors of each of the ASPE Entities
shall adopt this policy. This policy is intended to supplement but not replace any applicable state and

federal laws governing conflict of interest applicable to nonprofit organizations.

The directors, officers and senior management employees of ASPE have a fiduciary duty to their re-
spective organization. They are expected to administer the affairs of the organization honestly, pru-
dently, at all times exercising their best care, skill and judgment for the sole benefit of the organiza-
tion. None of these individuals shall use their positions or their knowledge derived from their posi-
tions for personal benefit or for any purpose adverse to the interests of ASPE or the industry ASPE
serves.
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2. Persons Covered. This policy is directed to all directors, officers and employees of ASPE. Any trus-
tee, principal officer, or member of a committee with Board-delegated powers or staff person, who has
a direct or indirect financial interest, as defined below, is an interested person.

3. Financial Interest. A person has a financial interest if the person has, directly or indirectly, through
business, investment or family:
An ownership or investment interest in any entity with which ASPE has a transaction or
arrangement
A compensation arrangement with any entity or individual with which ASPE has a transac-
tion or arrangement
A potential ownership or investment interest in, or compensation arrangement with, any
entity or individual with which the Organization is negotiating a transaction or arrange-
ment.
Compensation includes direct and indirect remuneration as well as gifts or favors that are
not insubstantial.
A financial interest is not necessarily a conflict of interest. Under Section 5, a person who
has a financial interest may have a conflict of interest only if the appropriate governing
board or committee decides that a conflict of interest exists.

3. Conflicts of Interest. Conflicts of interest may arise in the relations of directors, officers and em-
ployees with third parties, including:
Persons or firms supplying goods and services;
Persons or firms serving as compensated independent consultants for Industry related
goods and services;
Persons or firms leasing property and equipment;
Persons or firms with whom the ASPE Entities are dealing or will deal with in connection
with the gift, purchase or sale of real estate, securities or other property;
Competing or affinity organizations;
Donors, sponsors, advertisers or others supporting ASPE;
Family members, other members of the interested parties household, friends and other em-
ployees.

4. Conflicting Interest. A material conflicting interest is an interest, direct or indirect, with any persons
or firms listed in Section 3 of this policy or with any other person or firm presenting a similar conflict.
Such an interest may arise through:
Owning stock or holding debt or other proprietary interest in any third party dealing with a
ASPE Entity;
Holding office, service on the board, participating in management or being otherwise em-
ployed or formerly employed in or by any third party dealing with a ASPE Entity;
Receiving remuneration for services with respect to individual transactions involving a
ASPE Entity;
Using the time, personnel, equipment, supplies or good will of a ASPE Entity for purposes
other than ASPE Entities’ approved activities, programs and purposes.
Receiving more than nominal personal gifts or any loans from third parties dealing with
ASPE Entities.
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5. Interpretation. The possibilities for a conflict of interest specifically listed in Sections 3 and 4 of this
policy are not exhaustive. Other conflicts could conceivably arise and it is assumed that the directors,
officers and employees of ASPE will recognize such conflicts. Conflicts must always be examined for
materiality and adversity to ASPE. All directors, officers and employees have a duty to disclose con-
flicts of interest when the conflicts become apparent to the individual. It is the policy of ASPE that the
existence of any conflict of interest shall be disclosed before any transaction is consummated. It is the
continuing responsibility of the directors, officers and employees to scrutinize their transactions and
outside business and personal interests and relationships for potential conflicts and immediately to
make such disclosures.

6. Disclosure Procedure.

Staff. Disclosure of a conflict of interest of a staff member should be made to the Executive
Director of ASPE. The Executive Director will determine whether a conflict of interest
exists and if it is material. If the Executive Director has a conflict, disclosure should be
made to the serving President of the Board of Directors.

Executive Director and Board Members. Disclosure of a conflict of interest of a Executive
Director should be made to the Board of Directors and the Executive Director shall
recuse himself from any decisions involving that conflict. If the President or any other
Board Member has a conflict, disclosure should be made to the Board of Directors. The
Board of Directors will determine whether a conflict of interest exists and if it is mate-
rial.

Board Process. If the President or Board of Directors determines that a conflict of interest
exists and that it is material as set forth in subsections a and b above, the conflict will
be brought to the serving Board of Directors of ASPE. An interested person may make
a presentation at the governing board or committee meeting, but after the presentation,
he/she shall leave the meeting during the discussion of, and the vote on, the transaction
or arrangement involving the possible conflict of interest. After disclosure of the finan-
cial interest and all material facts, and after any discussion with the interested person,
he/she shall leave the governing board or committee meeting while the determination
of a conflict of interest is discussed and voted upon. The remaining board or committee
members shall decide if a conflict of interest exists. The chairperson of the governing
board or committee shall, if appropriate, appoint a disinterested person or committee to
investigate alternatives to the proposed transaction or arrangement.

7. Failure to Disclose. If a director, officer or employee has reasonable cause to believe that another
director, officer or employee has failed to disclose a conflict, he shall inform that person of the basis
of such belief and afford such person an opportunity to explain the failure to disclose. If such person
chooses not to disclose the conflict of his own choosing, directors must inform the chairman of the
board of the affected entity and employees must inform the president.

8. Violations of the Conflicts of Interest Policy:

If the governing board or committee has reasonable cause to believe a member has failed to
disclose actual or possible conflicts of interest, it shall inform the member of the basis
for such belief and afford the member an opportunity to explain the alleged failure to
disclose.




Charlotte Chapter

Page 11

If, after hearing the member's response and after making further investigation as warranted by the
circumstances, the governing board or committee determines the member has failed to disclose
an actual or possible conflict of interest, it shall take appropriate disciplinary and corrective
action of an appropriate nature, not limited to sanctions, immediate termination, or forfeiture of
the position in which the individual currently serves.

9. Compensation:
A voting member of the governing board who receives compensation, directly or indirectly, from

the Organization for services is precluded from voting on matters pertaining to that member's
compensation.

A voting member of any committee whose jurisdiction includes compensation matters and who
receives compensation, directly or indirectly, from the Organization for services is precluded
from voting on matters pertaining to that member's compensation.

No voting member of the governing board or any committee whose jurisdiction includes compensa-
tion matters and who receives compensation, directly or indirectly, from the Organization, ei-
ther individually or collectively, is prohibited from providing information to any committee
regarding compensation.

10. Records of Proceedings: The minutes of the governing board and all committees with board delegated pow-
ers shall contain:

The names of the persons who disclosed or otherwise were found to have a financial interest in
connection with an actual or possible conflict of interest, the nature of the financial interest,
any action taken to determine whether a conflict of interest was present, and the governing
boards or committee's decision as to whether a conflict of interest in fact existed.

The names of the persons who were present for discussions and votes relating to the transaction or
arrangement, the content of the discussion, including any alternatives to the proposed transac-
tion or arrangement, and a record of any votes taken in connection with the proceedings.

11. Annual Statements. All directors of the ASPE Entities shall annually sign a statement that affirms that they
have (a) received a copy of this policy, (b) read and understand the policy and (c) agreed to comply with the
policy. This policy shall be reviewed annually for the information and guidance of directors, officers and em-
ployees and new directors, officers and employees shall be advised of the policy, (d) Understands the Organiza-
tion is charitable and in order to maintain its federal tax exemption it must engage primarily in activities which
accomplish one or more of its tax-exempt purposes.

12. Periodic Reviews: ASPE will conduct periodic reviews of their activities, including any transactions with
interested parties, to ensure that their activities in the aggregate promote and further their respective purposes,
and does not engage in activities that could jeopardize its tax-exempt status. The periodic reviews shall, at a
minimum, include the following subjects:

Whether compensation arrangements and benefits are reasonable, based on competent survey infor-
mation, and the result of arm's length bargaining.

Whether partnerships, joint ventures, and arrangements with management organizations conform to
the Organization's written policies, are properly recorded, reflect reasonable investment or pay-
ments for goods and services, further charitable purposes and do not result in inurement, imper-
missible private benefit or in an excess benefit transaction

When conducting the periodic reviews as provided for in Article 12, ASPE may, but need not, use outside advi-
sors. If outside experts are used, their use shall not relieve the governing board of its responsibility for ensuring

periodic reviews are conducted.
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APRIL 2009

Sun Mon Tue Wed Thu
1 2

5 6 7 8 9

12 13 14 18 16

19 20 21 22 23

26 27 28 29 30

&

Fri

10

17

24

Sat

11

18

25

Dates to Remember

e  23rd - PHCC of NC Expo - Greens-
boro, NC

e  27th - Charlotte ASPE Chapter Tech
Session - NOTE - Change of day this
month - MONDAY

e May 26 - Charlotte ASPE Tech Ses-
sion

e June 3 - ASPE Webinar - Greywater
Systems

e  October 23-25 - 2009 Technical Sym-
posium, Dearborn, Michigan

- Congrats to our Members!

ARALEE

Tony Brandon - 26 years
Robert Elliott, Jr - 19 years
Bill Miller, Jr - 14 years
Bill Boda - 10 years
Larry Castleberry - 10 years
Scott Steindler - 9 years
Todd Arnett - 5 years
Scott Elliott - 4 years
Robin McCombs - 4 years
Joel Johnson - 1 year

Wes Horne - April 8th
John Callahan - April 9th
Dick McCracken - April 12th
Philip Edwards - April 12th
Jeff Hicks - April 24th
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P.O. Box 240009

STEVENSON charbotte, North Carolina 28227

(704) 525-3388

SS S M IT H & Manufacturer’s Representatives

CHARL@TTE oaevsess @DELTA

Supply Chain Services

SLDAN WSERV db Dearborn

Sloan Valve Company Brass

AAGBRAIRANY T FEFFFFFFFFIFEF.
- =

SAFE-I-COVER AERNCO \\IwaATTS'

DRAINAGE
e HUBBARD ENTERPRISES **+-

HOLD/Ir1=E
WREGULATUH - o BRIGGS )

SWAN STUN l: HIGH PERFORMANCE COMMERCIAL Fix

CHARL@TTE

PIPE AND FOUNDRY COMPANY

Cast iron soil pipe and fittings: D-3033/3044 PVC Sewer Main
Hub and Spigot PVC Schedule 40 DMV Pipe and Fittings
(Service and Extra Heavy) Pipe and Fittings PVC Schedule 30 Thin Wall
No Hub ABS Schedule 40DWV Pipe and Fittings
No Hub Revent and Stack Pipe and Fittings PVC Schedule 40 Pipe Foam Core
Service, Roadway, valve PVC Pressure Pipe ABS Schedule 40 Pipe Foam Core
Boxes and Utility Castings (schedule 40 and PVC Sewer Main Pipe Foam Core
Plumbers Specials PR 200) and fittings PVC Schedule 40 Well Casing Pipe

PVC Schedule 80 Pipe

www.charlottepipe.com
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PRO MARKETING, INC.

Telephone: 864-578-4334
FAX: 864-578-4889

Representing These Manufacturers in the Carolinas:

A quartune P AguaSHIELD

PROTEETIVE ENCIODSURES

Tater Tnoraccn _-\,f_-tenu Enclosures for Backflow Preventers

' ’ D\
Valves 26

ST FEDTCETION

Ball Valves, Backflows, Commercial & Industrial Stainless Steel Kitchen Sinks and fAccessories

f{'} ANVIL

PP B AT A AL
Bailiding Canasctiang [har e

Commercizl & Residential
Hangers, Nipples, Fittings, GruvLok Pipe & Fittings

LMIFAB’

Drains, Cleanouts, Trap Seal Primers, Hydrants, Interceptors

Spurlin
Industries, Inc.

\SANDEHSON PIPE

Plumbing PVC Pipe & C-200 Pipe

o e SPEAKMANS

Faucets, Chrome and PVWD Finishes Faucets, Eyvewashes, Showerheads, Safety Showers

Tubs & Showers, Quick Ship A.D.A

Stat

bl ntrobad LURN
For every home, there's a ® PH
L —Emess—

Commercial and Residential Flumbing and Radiant Heating

CONTACT:

Larry Castleberry (704-564-9663) Brian Cross (704-516-4942) David Abel (704-231-4810)
Icastleberry@promarketinginc.net beross@promarketinginc.net dabel@promarketinginc.net
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It takes inspiration to create art from stone.

SloanStone

Function. Style. Durability.

Sloan proudly offers the new Sl DAN
SloanStone® Selections. - ®
Make the “institutional” look Or fax your quu?sl fo: 800-501-398%
a thing of the past, www.sloanstonesinks.com

SMITH & STEVENSON
704-525-3388

Wm. T. Royster & Associates, Inc.

P.O. Box 819
Pineville, NC 28134
704-889-8892 NC WATS 800-438-7829
FAX 704-889-8800 SC WATS 800-334-0611

Thermostatic Control
The thermostatic control automatically turns the circulator “OFF”
when the temperature in the hot water line exceeds 130°F
and back “ON" when the temperature falls below 110°F.

Timer Control
The timer control can be programmed to turn the circulator “ON”
and “OFF" at the preset times. This allows the user to select
operation of the circulator ensuring hot water
during high use periods of the day.

GRUNDFOS

Leaders in Pump Technology
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o CRROTEHN,INC..

Commercial Products for Steam, Air & Water

Armstrong

Intelfigant System Salutions®
GTEAM “AIR-HOT WATER

PACO. pumes

CMUNDFOS 2\

o

CRUNDFOS #\

EDeZURIK'

A Unit of BFX Valves & Controls

WKM®
DEMCO®
VELAN
ASUO
DFT"inc
PELTECH €CONTROLS

>\ Charlotte Chapter

Steam and Condensate Group

Complete Line of Steam Traps and Condensate Recovery Pumiping Equipment
Pressure/Temperature Controls Group

Fressure Reducing Valves, Temperasture Regulators, Back Pressure
Regulators, Radiator WVales

Het Water Group

Instantansous Packaged Hot Water Heaters with Mixing Valves, Direct
Contact Gas-Fired Water Heaters, Balancing Valves

Heat Transfer Group

Heawy Duty Hesating and Cooling Coils and Unit Heaters

Centrifugal Pumps specifically targeted towards the HVAC and Plumiing
Marketz. Broad Offering Including Close Coupled and Frame Mounted End
Suction, Horizontal Splt Case, Vertical In-Line, Yertical Space Miser,
Condengate Retumn, Low NPSH and (2] Stage Configurations.

Soosterpa® Packaged Varabie Speed Booster Pump Syatems, CR Verlical
Mult-stane Centrifugal Pumps for Boiler Feed, CRE-Plus Varable Speed Simplax
Packaged Sooster Pump Systems, MAGHA Varable Speed VWet Runner Inline
Fumips, TP Varable Speed Dry Runner Infine Pumgps, Versaflo Wel Runner
Circulztor Pumps

Positive Displacement Pumps and Packages for Fusl Delivery Systems

Duragauges Presaure Sauges. Elecironic Pressure Gauges and Transducers.,
Direct and Remote Reading Themometers. Pressure and Temperature Switches.
WWWEKSLER Commercial Thermometers and Gauges

IFA Series® Instrumentation for the Measurement and Control of Pressurs,
Level, Flow, Temperature, pH and Conductivity. For Liguid, Steam or Gas
Flow Apgplications Foxboro Offers the Highest Accuracy, Widest Tum-down
Instruments in the Industry

“-Puort Ball, Rotary Globe & Globe Control Valves. High Performance &
Resilient Lined Butterfly Valves. Pneumaltic Actuators and Controls.

Soft and Metal Seated High Performance Butterfly Valves

Resilient Seated Butterfly Valves

Forged/Cast Steel Gate, Globe and Check Valves. ¥ Pattern Globe Valves.
Soft and Metal Seated Ball Valves, Triple Offsef Butterly Valves.

Red-Ha®  Solenocid & Air Cperated Valves. General Controls Combustion
Walves. Valve Position Indication Products

In-Line Silent Check Yalves for Prevention of Backflow and Water Harmmer

Resilient Lined SButierfly Valves and Pneumatic Actuators that Directly Retrofit
1o Keysione and COther Manufactursrs

T -y
700 5a

m Newell Rd. /P.O. Box 1395/

Cffice:

! laithews, Morth Caroling 28108

(704) 844-1100 Fax (704) 849-4218

\\\‘
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RSC

Rogers Sales Company
GARY ROGERS

Manufacturers Agent

PPost Office Box 472248, Charlotte, N.C. 28247
600 Towne Centre Bhvd., Suite 401, Pineville, N.C. 28134
Telephone 704/889-3022 « FAX 704/889-4025

MEDICAL GAS TECHNOLOGY, INC.

Annusl Medical Gas System Inspection
Pipeline Certifications Per NFPA 99
Pump & Compressor Sales/Service
Equipment Installation
Environmental Testing
Complete Repair Service 5980 Lake Wylie Road
Lake Wylie. SC 29710
Phone: (803) 831-0040
Toll Free: (803) 554-0324
Fax: (803) 831-0364

(704) 588-626
51

2
(704) 588-4513 Fax

ACUDOR - Access Doors

BLUCHER-JOSAM - Stainless Steel Piping Systems
COMFORT DESIGNS - ADA Accessible Bathware
CHICAGO FAUCETS - Commercial Faucets

CRETE SLEEVE - Plastic Hole Forms

GUARDIAN EQUIPMENT - Eye Wash & Safety Showers
HYDROTEK - Sensor Faucets and Flush Valves
JOSAM COMPANY - Commercial Plumbing Products
JUST MFG. COMPANY - Stainless Steel Sinks
MEA-JOSAM -Trench Drains Systems
OASIS/SUNROC - Water Coolers & Fountains
PLUMBEREX - Trap and Supply Protectors

SCHOTT SCIENTIFIC GLASS - Acid Waste Systems

SYMMONS INDUSTRIES - Pressure Balanced Shower Valves
TOWN AND COUNTRY PLASTICS, INC. - Engineered Systems
WILLOUGHRBY INDUSTRIES - Patient Care Units & Prisonware

Charlotte Area - Robert Elliott
(704)588-6262 relliott@bradfordsales.com

o

{ Established 1926 \

Bradford Sales Co mpany

www.bradfordsales.com

11000-A.5. Commerce Blvd.
Charlotte, NC 28273

www.acudor.com
WWwW.osam.com

www.comfortdesignsbathware.com
www.chicagofaucets.com
www.cretesleeve.com
www.gesafety.com
www.hydrotekintl.com
WWW.josam.com

www justmfg.com

WWW. josam.com
www.oasiswatercoolers.com
www.plumberax.com

STERN-WILLIAMS - Terrazzo Mop Sinks, Shower Floors & Drinking Fountains www.us.schott.com

www.sternwilliams.com
WWW.SYMIMOoNs.com
www.tandc.thomasregister.com
www.willoughby-ind.com

Triad Area - Jeff Gordon
(704)588-6262 jgordon@bradfordsales.com

/
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American Society of Plumbing Engineers

Local Chapters Are Not Authorized to Speak for the Society

Charlotte Chapter of ASPE
PO Box 31843
Charlotte, NC

28231-1843

Phone: 704-501-1421
Fax: 704-527-0539
E-mail: Ipelchat@smithandstevenson.com

Check Our Website for Updates

http://www.aspecharlotte.orqg

2008-2009 Charlotte Chapter of ASPE Board Members

President Todd Arnett Mtarnett@bellsouth.net
704-453-7895

VP Technical Scott Steindler vanZelm, Heywood & Shadford, Inc
Webmaster 704-896-0407 ssteindler@vanzelm.com
VP Legislative Les Scott FreemanWhite, Inc.
704-586-2357 Iscott@freemanwhite.com
VP Education George Reese Allied Consulting Engineers
704-399-3943 greese@allied-engineers.com
VP Membership Laura Pelchat Smith & Stevenson
Newsletter Editor 704-525-3388 Ipelchat@smithandstevenson.com
Treasurer/ John Clark Green Turtle America Ltd.

Secretary 704-295-1733 jclark@greenturtletech.com




